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Our "HR Law Focus" newsletter is released each time we see new legislation or
case law that we believe might be important for your business.

Unemployment due to COVID-19 force majeure
extended, until 31 August 2020...and beyond?
Whereas the special temporary unemployment scheme for force majeure COVID-19 was until
now planned until 30 June 2020, it is extended until 31 August 2020. Specifically, employers
can continue to apply economic unemployment for "force majeure" COVID-19 and benefit
from the simplified procedure and conditions, while the real cause of temporary
unemployment is economic and not caused by force majeure as such.
For the hotel, restaurant and café sector, subject to legislative confirmation, this specific
unemployment scheme should be extended until 31 December 2020. In addition, discussions
are already under way to consider a similar extension for other sectors in difficulty, or possibly
a further general extension.

Notice periods following a dismissal by the
employer during temporary unemployment for
COVID-19 force majeure will be suspended
A new Act, which has been voted by Parliament but not yet published in the Official Gazette,
and as such not yet applicable but imminent, provides for the suspension of all notice periods
started after 1 March 2020 for employees who are temporarily unemployed due to a force
majeure resulting from government measures to combat the COVID-19 health crisis. This
suspension therefore applies both to (i) notice periods starting after the moment of
publication of the new Act in the Official Gazette (the date of entry into force of the Act) and
to (ii) notice periods which have started between 1 March and the moment of publication of
the new Act in the Official Gazette. It does not apply, however, to notice periods which started
before 1 March, 2020.

In practice, since the notice period is suspended, the notice period will start running again
when the employee is no longer in temporary unemployment. This might entail a termination
cost re-assessment by the employer. The aim of the authorities is to prevent periods of
temporary unemployment resulting from government COVID-19 measures, paid for by the
social security system, being used to reduce the cost of a dismissal with notice periods partly
being paid for by the State (via the unemployment benefits).

 HR Management Tip: reconsider the cost for termination in case you did
dismiss an employee during COVID-19 force majeure temporary employment
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If you want to learn more about this subject, please join our webinar series on
30 June and 16 July - contact us for information on sv1@fieldfisher.com
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